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8. Celebrations and Awareness Campaigns:
o Celebrating International Women’s Day and Navratri Festival.
o Organizing public awareness campaigns on anti-discrimination laws and
mechanisms for protection against gender-based discrimination.
9. Human Rights and Equality:
o Increasing knowledge of women’s human rights and gender equality among
students and staff.
10. Sports and Competitions:
o Providing gender-specific competitions during the annual sports meet.
1 1. Maternity Leave:
o Offering maternity leave for female staff as per existing rules.
12. Scholarship Support:
o Encouraging female students to apply for scholarships and funds available
through government schemes.
13. Gender-Based Violence Awareness:
o Increasing staff awareness about the occurrence and consequences of gender-
based violence.
14. Awareness on Societal Issues:
o Raising awareness among female students about societal issues and career choices
available to them.
This action plan aims to foster a gender-equitable and supportive environment at the institution,
with a strong focus on education, awareness, and practical initiatives to ensure gender equality

across all areas.
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